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Spring is here 
and opportunities 
abound to 
support your 
personal and professional 
growth. I encourage you 
to take stock of programs 
and community events to 
support your learning goals 
such as our professional 
development and wellness 
offerings, designed to 
support the diverse 
tapestry of our community. 
Additionally, given national 
and global unrest, we are 
reminded of the importance 
of self-care and fostering an 
inclusive environment where 
everyone feels respected 
and valued. We urge you to 
access support resources as 
you feel the need and heed 
the call for respect and 
care.

- Julie Yun

DEAN’S NOTE

DIVERSITY 
IN ACTION

Professional Development Programs

Continued…

Undergraduate: Janice Kankolongo ’25. The Congolese community 
provided a supportive family away from home, but it also exposed 
me to gender barriers. Despite this, I have persevered in pursuing 
my dream of becoming a chemical engineer, and to breaking 
barriers for underrepresented voices in STEM. Being president of 
the National Society of Black Engineers allows me to contribute 
to a community that empowers and supports underrepresented 
minorities in engineering. 

My aspirations lie in drug development and biotechnology. My 
father’s battle with cancer inspired me to explore innovative 
solutions. I would like to contribute to designing technology that 
revolutionizes the medical field and addresses injustice and 
inequality.  READ MORE   

Alumni: Janet Blume ’82. When I started at Princeton, my goal was 
to be a veterinarian. I took an engineering course called ‘Mechanics 
of Solids’ my sophomore year, and I felt like everything fit together. 
What I learned in that class had applications I could see and 
understand. I learned how to approach problems as an engineer. 

When we were freshmen in 1978, Princeton had not been coed 
for very long. About a quarter of the students were female, and 
even fewer were engineers. I don’t recall ever having a female 
engineering professor. Despite that, it didn’t feel isolating. I had 
great female friends with whom I am still lucky to be close, including 
my roommate, Terry Meistering, who is also a civil engineer. 
READ MORE

PPIA
The 2024 Princeton Pathways into the Academy Program kicked off 
in January attracting participants from 25 institutions. Over the two-
day event, participants heard from faculty from a breadth of STEM 
disciplines across six institutions about how to successfully navigate 
the academic job search and the transition to faculty roles.  

The PPIA program is a yearlong program designed help launch 
postdoctoral researchers and late-stage graduate students into 
academic careers in STEM fields. This year, we changed the program 
from application-based to open access. Our goal is to reduce barriers 
to entry into academic careers for the next generation of academics 
in STEM  READ MORE 

http://engineering.princeton.edu/diversity-and-inclusion
https://inside.princeton.edu/community-news/2023/call-respect-and-care-message-campus-community
https://inside.princeton.edu/community-news/2023/call-respect-and-care-message-campus-community
https://www.instagram.com/p/C3shEl5Am0W/
https://www.instagram.com/p/C4GV0WxgEva/
https://engineering.princeton.edu/graduate-studies/academic-pathways/prospective-faculty
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Events

Corey Toler-Franklin
On February 27th, the SEAS Diversity and Inclusion Office hosted a talk by Dr. Corey Toler-Franklin, a 
distinguished Princeton alumna, on the topic of “AI and Social Change”. Dr. Toler-Franklin, a researcher 
in computer graphics and vision, talked about her system of imaging used on the Tulsa Massacre site to 
provide mechanisms to reconstruct history and identity. She also highlighted her work to create immersive 
educational experiences for students and educators through collaborations with the Florida Museum of 
Natural History and the University of Florida College of Education.

PPPL Young Women’s Conference
The PPPL Young Women's Conference 2024 served as a 
platform for igniting passion and curiosity among 800+ 
budding female engineers. Princeton Engineering lab groups 
set up table displays showcasing their projects, and fostering 
interactive discussions on engineering’s possibilities.

 
Historical Racism Program
The Keller Center for Innovation in Engineering Education kicked off its 2024 Program in Institutional & 
Historical Racism in January. This program is geared toward engineers who seek to contribute solutions 
to complex societal challenges. Participants learn how many issues have under-appreciated roots in long-
standing biases and barriers around racial identity. This year’s cohort is poised for transformative learning 
as they embark on this journey towards understanding and addressing historical and institutional racism. 
For more information  CLICK HERE

https://kellercenter.princeton.edu/programs/program-institutional-historical-racism
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In this past semester, we hosted: nine Coffee Chats 
to bring the engineering community together; 
four SEAS-wide learning opportunities on topics 
such topics as Professional Boundaries, Inclusive 
Teaching, and Distress Awareness and Response to 
enhance interactions in our academic environment; 
and five workshops to support growth and success 
of students and postdocs through offerings such as 
Managing Relationships with Advisors, Managing 
Imposter Syndrome, Managing Anxiety, and Coping 
with Loneliness.

We extended learning opportunities beyond 
campus by hosting visits; participating in the Young 
Women’s Conference at the Princeton Plasma 
Physics Lab; and through our Pathways programs 
that help prepare young engineers for graduate 
school and faculty positions. Our Princeton 
Pathways into the Academy drew faculty aspirants 
from twenty five institutions across the country; 
participants in our Pathways to Graduate School 
program have achieved a 90% success rate in 
landing at R1 research institutions.

2023-24 SEAS Faculty 
Population by Sex

2023-24 SEAS Faculty 
Population by Race and Ethnicity

The data above was collected for the U.S. 
Department of Labor, which requires all 

individuals to be reported as either male or 
female. It does not reflect the gender diversity 

among Princeton Engineering faculty.
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